
 
 

Comp Time/Overtime 

Compensatory Time  
 

 
DEA (Local)  
  

 Compensatory time earned by nonexempt employees may not accrue beyond a 
maximum of 60 hours.  If an employee has a balance of more than 60 hours of 
overtime, the employee will be required to use compensatory time or, at the 
District’s option, will receive overtime pay. 

 An employee shall use compensatory time within the duty year in which it is 
earned.  If an employee has any unused compensatory time remaining at the end 
of a fiscal year, the employee shall receive overtime pay. 

Employee Transfers 

 Employees who transfer from one non-exempt position within the District to 
another non-exempt position shall receive overtime pay for any unused 
compensatory time earned in the prior workplace.  The prior campus or 
department shall assume financial responsibility for the unused compensatory 
time.    

 


